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LEADERS OF THE FUTURE : BE BPW NOW!             THE  SUMMIT   VENUE 

“Thank you all so much for a most enjoyable and 
inspiring meeting. It was fabulous to connect 
with all of our European colleagues and to 
discuss the areas of concern and importance to 
us all.  
I have come back home re invigorated to carry 
out the work that we need to continue to raise 
the profile of BPW and to continue the 
awareness raising  our collective issues.” 
 Among the many positive feedbacks we 
received from participants, this one seems to 
sum up in a few lines all the positive energy and 
the very soul of BPW Europe Leadership 
Summit and Presidents’ Meeting in Brussels. 

 

                                                                     
“Nothing great in the world has ever been 
accomplished without passion” as philosopher 
Hegel said. 
 And this is true : Brussels meetings illustrated 
how passionate  BPW women are about 
bringing gender equality to the next level. We 
are passionate  about empowering women in all 
professions and we are committed to unlock 
women potential. 

Indeed, pervasive gender stereotypes still 
hinder women’s progress to the top of many 
industries. This, despite evidence which shows 
that companies with more gender diversity and 
more women in senior leadership roles 
generate greater revenues and profits. This, 
despite the fact that the female market is the 
biggest emerging market the world has ever 
known! 

 Pinella Bombaci, Executive Secretary, 
Alexandra Preuß , Finance Officer and Maria 
Socratous, Young Representative , and myself, 
we spent  a lot of time to organize this 
unforgettable event, because as ECC team, our 
main duty is to offer BPW federations a 
platform for actions. Our primary objective is to 
allow BPW Leaders to share best practices, to 
learn about each others, to appreciate the great 
campaigns for women and human rights in 
Europe and  all over the world. 

Your massive and active participation rewarded 
every effort. 

   European Economic and Social Council 

Arzu Ozyol, BPW International VP United 
Nations, and Amani Asfour, BPW International 
VP Membership, really honored this event. 
It makes good sense to aim at gender balance 
in the workplace. It is also critical to build a 
solidarity network among women, beyond 
cultures, as the diversity of our 27 speakers (!) 
has highlighted. Brussels was a moment of 
advocacy but also lovely moments of true 
friendship and socialization. 
Let’s continue in October 2015 in Cyprus (BPW 
Europe Young Symposium) and in September 
2016 in Zurich (BPW European Conference) ! 

Thank you! Karin Raguin  

  

         

 

 

 

Karin Raguin 

Pinella Bombaci and Alexandra  Preuß 
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It was entrusted  to Madi Sharma the greeting  

to all participants. Member of the European 
Economic and Social Committee in Brussels, a 
Prime Minister’s appointment, representing the 
Employers Group, Madi, as always, with  her 
words,  has been   able   to motivate, inspire and 
convey awareness to affect change.  
In her opinion, the women of BPW are a force , 
able to push the European Institutions towards 
a constant attention to women’s issues: In this 
regard, our representatives at the Council of 
Europe, Eufemia Ippolito (BPW Italy) and Aine 
Feeney (BPW Ireland) play a decisive role.  

In fact, as Eufemia has highlighted, all activities 
carried out by the BPW Federations and Clubs  
are in harmony with the principles whose the 
 
 
 
Another essential BPW representative is that 
carried out  by Amélie Leclercq at the 

European Women Lobby. At the 

Leadership Summit there was also the Policy 
Officer and EWL Project Coordinator  Pierrette 
Pape,  to support Amélie. The premise is 
known : there isn’t   a  real equality between 
women and men and still there are 
discrepancies of legislation and reality. For this, 
the women need  women’s organisations to 
ally, share information, develop common 
action. For this the voice of BPW must be a 
unique and strong voice at European level 
because only together, we can make a change! 

Amélie, in her report, showed all the activities 
carried out : it  is interesting  to mention that In 
January 2015 Amélie participated in a EWL 
meeting in Brussels to assess and comment on 
a document published by the general  
secretariat in December 2014 as basis for 
discussion for the 2015-2021 strategy. One of 
the issues under discussion is how the secretary 
general interacts with the EWL members, to 
allow members to feel a more profound 
belonging to the  EWL. 

On 24th February 2015, EWL organized an 
event to present the “crack in the ceiling”  

  

Council of Europe is the guardian. 

Say stop to the violence against women, in the 
family, in the work, in the society, the 
elimination of the wage difference between 
men and women, the elimination of all forms of 
gender discrimination, the protection of 
vulnerable categories in  society, the respect for 
the law in all its forms, the fight against all 
forms of racial discrimination and the 
xenophobia, the fight against the exploitation 
and sexual violence against children, the 
support to young women, in a word, the great 
attention to the protection of human rights, all 
these are the topics widely dealt with by all of 
the BPW Federations and Clubs. 
Aine Feeney clarified, among other things, the 
important role played by the Conference of 
INGOs,a consultative body of the Council of 
Europe. Aine is an active member of 2 
commissions of the Conference of NGOs, and 
explained the decision process and how BPW 
can influence the European legislation and push 
key topics such economic empowerment of 
women. 

These organisations have participatory status at 
the Council of Europe, with an important task:  

 they have to be representative within their 
respective fields, to share the Council of 
Europe’s values, to contribute to the Council of 
Europe’s work by providing it with their 
knowledge upon request. 

 

 

 

 

 

 

 

 

 

 

 

 

report on women on boards. Karin Raguin 
European Coordinator was one of the speakers. 

Pinella Bombaci , Amélie and Miette Dechelle        
 were present  at that  event  which  was also a 
good networking opportunity. These are just 
some of the activities carried out by Amélie 
Leclercq, as BPW representative at EWL, all 
described in her report sent to all  European 
Presidents.  
But another representative  is crucial for BPW 

to achieve its goals. The Representative  
at the  United Nations, Arzu Ozyol Vice 

International President,   explained very clearly 
her  aim: to increase  the number of qualified 
UN representatives/ members who are  
interested in UN issues.       

 

Since the introduction of consultative status for 
INGOs in 1952, the Council of Europe has 
developed even closer and fruitful relations 
with NGOs as representatives of civil society. 
The introduction of participatory status in 2003 
has enabled INGOs to increase active 
participation in the policies and work 
programme of the Council of Europe, and to 
reinforce co-operation between the Council of 
Europe and the various associations in member 
States. 

 

 

 

 

To achieve this goal, she has two strategies: 
1. Increase  the number of UN Agencies that we 
collaborate with. And nominate our members 
to these agencies as UN Representatives.  
2.Start ad-hoc initiatives in the framework of 
UN Processes, UN resolutions, etc. under the 
leadership of our members who have  interest 
in UN issues. 

In fact, the Non-governmental, non-profit, 
public or voluntary organizations may formally 
contribute to the work of the United Nations 
after being granted consultative status with the 
Economic and Social Council under  Article 71 of 
the Charter of the United Nations. In her 
report., Arzu explained in detail all the benefits 
that come from accreditation at the UN. First 
of all, to participate annually in the CSW.  

 
 

Aine Feeney and Eufemia Ippolito the 
Representatives at CoE 

Arzu Ozyol International Vice President UN 

Opening : Madi Sharma  Member EESC 

Committee 

Pierrette Pape  EWL Policy Officer 
Project Coordinator and  Amélie 

Leclercq EWL  representative 
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Over the moments of sharing good practices 
and activities of the BPW, there were also 
moments of reflection on ethics membership. 

Positive feelings, courage, ability to  uncover  
women’s hidden potential, fair play , capacity 
to lead other women to success and to rejoice 
with them, a great respect towards the 
historical  members, hard work to become the 
point of reference for all Members , all together 
are the ingredients  for a special leader able to 
make a real difference. 

These were the contents of the speech  
presented  by  Pinella Bombaci, who attracted 
the attention of the participants with her  wise 

reflections on the Code of solidarity, a 

small code full of immortal values that should 
always define  the associative life. 

 

 
 
 
As well as valuable tips that came from Ester 

Eomois regarding the issue; “How to get 
women on boards?" 
Rule No 1 Educate yourself, educate the 
women, then you educate the world!  

Rule no 2:  Know the reasons and make change 
happen . 

Rule no 3:  Involve men. Make them see that 

women leaders are able and ready to cooperate 

Rule no 4: Build your own Roadmap! And the 
most important tip:  

Create professional networks and develop 
them, working with mentors and trying  to find 
sponsors; build a support team around you. 
How big is your dream? How big is your team? 
Have a dreamteam! 

 

Solidarity unifies, makes our actions  stronger  
and our voices, the voice of BPW, can explode 
in the Institutional bodies in the field of gender 
equality. 

With these values and with this strength, we 
can become aware that IT’S HIGH TIME TO 
BREAK THE GLASS CEILING IN EUROPE. 
Women can do it and Monica Renstig gave all 
the participants the most useful advice on how  

to achieve this goal and to have women in 
top positions : 
 

 

But there was not only theory in the  
Leadership Summit, also practice, good 
practices. To introduce the sharing of this 
interesting topic among  Switzerland, France, 
Spain, Italy, Norway and Germany, Monique 
Ryser reminded us about  the words  of BPW  
Founder Lena Madesin Phillips : “Each woman, 
as a citizen, must bring to the national policy of 
her own country, the contribution of forward-
looking and constructive thought followed by 
determined actions.Each woman must dedicate 
herself to protect and promote the interests of  
women in business and the professions.» 

act like a real lobby organization! 

Find a very important political thing to work for.  

Like publicly financed preschools or daycare 
centers  

More working women in all European countries 
would  change the GNP with +20% 

Produce Facts and Statistics about female 
managers on every countries web- sight and for all 
countries 

Engage Media – make NEWS about statistics and 
reports about women’s situation in your country.  

Visibility – make the female managers in your 
country visible.  

Women as a role model in BPW events 

Contact the head hunters or recruitment 
managers and ask them if they are promoting 
female managers. 

Arrange seminars about this – engage BPW 
members and media. Invite local politicians  

Promote women in your workplace – tell others in 
your company that you would like to see this 
woman as manager 

Start a mentoring program.  

Work for at least one female candidate to each 
higher position in companies. 

 
 

And, no doubt, many BPW women worked to 

get more women on boards ! 
France which, as reported by Christiane 
Robichon, the President of BPW France, in 
2008, achieved the reform of the 1st article of 
the French Constitution, and in January 27th 
2011 achieved  the Coppe Zimmermann law 
with  the target to reach 40 % of women on 
board by 2017 and the mid-term target to reach 
20 % of women on board by  2014. and,  in July 
23rd 2014 achieved the  law on real equality 
between women and men  with a Target 40 % 

of women on board 
by 2020.   

Italy, as reported by 
Pinella Bombaci and 
Eufemia Ippolito, 
thanks to a great 
movement of 
opinion  of BPW,  
achieved  the Law 
120/2011 with a 
Target 30 % of 
women  on board by 
2020. 

 

The code of Solidarity , presented by 
 Pinella Bombaci ECC Secretary  

Ester Eomois certified Executive Coaches in 
Estonia 

Monique Ryser  President BPW Switzerland 

Monica Renstig founder of the Women's  Business 
Research Institute 

 

Christiane Robichon 
President BPW France   
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Now it is the second country in Europe behind 
France,  with an increase from 7.4% in 2011 to 
17.1% in 2014 …sixty years saved for equality ! 
Switzerland where BPW  petitioned for gender 
quotas for listed companies & public bodies. 
Now BPW is considered the expert on gender 
quotas and  is asked for BoD candidates. Like 
BPW Italy, BPW Switzerland maintains a 
database with  its  Board ready women!  
In Germany as reported by Rosemarie 

Steinhage ,in March, 
2015 the law on equal 
participation of women 
and men in leadership 
positions has passed in 
the Bundestag 
unanimously (!).  
On March 27 it has 
passed in the 
Bundesrat. 
Statutory fixed quota 
for newly appointed 
supervisory board 
members of at least by  

 
 
 

But there are 
women who have 
been  braking the  
glass ceiling for a 
while now; it is the 
case of  Luisa 
Monini,  BPW Italy, 
President of the 
“Giorgio Brunelli  
Foundation”, an 
 example of  

 Winds on Board 

Specialized in 
Orthopaedics and in Hand Surgery.  
She talked about the difficulties for women to 
emerge in the field of sciences . 
There is a “LEAKY PIPELINE” in Science, 
Technology, Engineering, Medicine and Maths. 
Despite the huge commitment from 
Governments and NGOs to promoting the 
advancement of women in the world in all fields 
including Science, there are still considerable 
gender inequalities as it came to light at the 59° 
Session of the UN Commission on the Status of 
Women (CSW59-UN). 
The difficulty in combining career and family is 
surely at the base of the discrepancy between 
female presence and senior positions. 
A disheartening element shows that 30% of 
women holding an important position are 
either single or separated. It is important 
therefore for the BPW plan a series of actions to 
bridge this great gap.  
BPWI should be a CATALYST for the 
Leadership development OF WOMEN 
PROFESSIONALS IN HEALTHCARE not only 
for personal benefit , but also to become   

30% to be phased in after 2016 (listed and fully 
co-determined companies) .Quota has to be 
fulfilled together by shareholder and employee 
representatives jointly.  
Applicable only to approx. 108 companies. 
Existing board members to continue until their 
appointments are renewed or until they are 
replaced. Sanction for non-compliance: „Empty 
Chair“. For BPW Spain , Empar Martinez 

reminds us of the 
law/2007 for the 
effective equality 
between men and 
women, and the 
article 75 that 
establishes 8 years 
to achieve the 
quota of 40 % of  
women on boards. 
It means that this 
year 2015 is the 
year to make 
balance of the 

obtained law and to decide what measures to 
adopt. 
 

 

leaders and drivers of a much needed change. 

All this should not be just a hope, it must be a 
dream to become a reality with the 
commitment and willpower, as Giselle Rufer ,  

said  to all of us : Be true to your dream. 

She told us about her life, a dream to fulfill and   

 a very long way until she did it . Giselle is right : 
beyond the horizon dreams colour our 
 soul with rainbows of hope. Her hope became  
a reality : engineer and artist she created and 
dedicated to women a special watch , a dream 
to share with other women, as the book that 
Giselle, Lady to watch , wrote : Butterfly in a 
storm. 

Be women entrepreneurs, with vision , with 
lightness and determination together with 
innovative ideas: be women entrepreneurs, and 
join the Danube Net. As  reported by Marion 

Wolk, Founder of the BPW Danube Net in 

2006, this network  unites the entrepreneurs 
operating in the Danube area  with the clear 
aim to be a platform for the exchange of ideas, 
opinions and information  in  the field of work, 

 

Last but not least,  
Victoria Schiotz 

 President of  BPW 
Follo- Norway, 
reported that the 
Norwegian  
legislation, since 
2006,  secures gender 
balance on boards in 
public limited  
companies.  

The requirement of 
the gender  
representation law is 
that both  sexes 

should be represented on company boards  by 
40 %. 

It is true: like Viviane Reding, the former EU 
Commissioner of Justice said: "I do not like 
quotas. But I like very much what they do. We 
need to encourage women to achieve that, 
what they are capable”.  
 
 
 
 
 
 business and culture. 
And also as a way of helping Europe grow closer 
together. 
By 2020, all citizens of the Region should enjoy 
better prospects of higher education, 
employment and prosperity in their own home 
area. 
The Strategy should make this a truly 21st 
century region, secure and confident, and one 
of the most attractive in Europe. 
 

 
Not a dream  but an excellent  reality : born in 
2006, today Danube Net is officially recognized 
as one of the “Projects and Initiatives“ of the 
European Union Strategy for the Danube 
Region.  
A reality that, through the years, has joined 
Federations and Clubs of BPW like Bulgaria 
Germany, Croatia, Moldova, Austria, Romania, 
Serbia ,Slovakia ,Ukraine, and Hungary. 
 
 

Rosemarie 
Steinhage 

Vice President 
BPW Germany 

Empar Martinez 
BPW Spain 

Victoria Schiotz 
BPW Follo  Norway    

President 

Luisa Monini  
Chair International 
Committee Health   

Giselle Rufer BPW Switzerland  

Marion Wolk  BPW Germany 
Founder  BPW Danube Net 
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It is clear that  to perform this brilliant activity, 
it is essential to have ongoing relationships with 
the European Institutions. Miette Dechelle and 
Susana Binder , members of the Task Force 

Advocacy and lobbying at European 
level,  explained to us  how to do it. They 

clarified the importance of having registered  
BPW in the Transparency register , precisely  on 
30 January 2015. 

 
Transparency in the EU,  which signifies the  

EU decision-making process: transparent and  
open . In this regard , it is essential to include 
the number of the transparency register  in all 
communication with the EU institutions. An 
important way to be fully recognized within the 
European institutions and touch base with the 
European Parliamentarians. 

 In order to ensure the support and 
strengthening of BPW Europe’s lobbying and 
advocacy work, Miette and Susana propose the 
creation of EU Policy Advisors on ‘Lobbying & 
Advocacy’ as  a trait d'union between BPW and 
Institutional European Bodies . This proposal 
has been approved  during the successive 
Presidents’ meeting.  

 

 

Waiting for Zurich 16 ! 
The Leadership Summit had to close only in the  
following way, with the European Conference 
of Zurich 2016 presentation.  

Michèle Oehrli, Project Director for the BPW 
European Conference had the honour of this 
presentation . 

Be inspired  

Be powerful 

Be BPW. 

A motto that embodies the vision, strength, the 
knowledge to women of BPW, all with a big  
something extra! 

 

The days of the Leadership Summit are,  for the 
participants , the  training days .  

Education, & professional orientation is 
never enough for us , as noted by Marie Claude 
Machon, BPW Representative UNESCO, this is 
a global commitment. 

But, although education was recognized as a 
human right at the World Conference on 
Education for All (EFA) in April 1990 and 
strategic objectives were adopted by the 
Beijing Platform for Action ( ensuring equal 
access to education , eradicating illiteracy 
among women , improving women's access to 
vocational training, science and technology  
and continuing education, developing non-
discriminatory education and training, 
allocating sufficient resources and 
implementation of educational reforms , and 
promoting  lifelong education and training for 
girls and women ), girls and women still face 
many discriminatory attitudes and practices 
keeping them from their full participation in 
educational opportunities.  
The reality is that the majority of the millions 
of people who are illiterate are women ! 
 
 
 

 

A formidable location will host the special 
event  
from Friday, September 30th until Sunday, 
October 2nd, 2016 :The University Zurich 
Zentrum.   
 

We are waiting for all of you! 
 

The International Federation of Business and 
Professional Women trusts that a program , 
undertaken with the concerted efforts of all 
stakeholders, including public/private 
partnerships, will help the world achieve and 
extend into contemporary times the vision and 
the commitment to gender justice and equality 
of the Beijing Declaration and Platform for 
Action.   

And, in the education and  training field,  “as 
leaders, we can make change for a better 
world”!  

 These are the words of Sabine Schmelzer, 
Past European Coordinator, who represents the 

BPW Leadership Training for Women., with her 
Leadership development program. 
Find the  Leadership Style, Values and 
Leadership, Situational Leadership ,Intuitive 
Leadership,  overcoming obstacles,  know the 
style of your team members, motivation of  
your team members , conflict management and 
dealing with challenging relationships, 
intercultural awareness, al these  are just some 
of the topics that may be addressed during the  
training courses . Who followed them during 
the Symposium of Young in Tallinn, can testify 
to their effectiveness and validity. 

 
 

Once again the European and worldwide 
Members will meet to share experiences, 
knowledge, culture and friendship. 

Once again women will find the time to debate 
the most pressing problems of European 
women proposing solutions and actions to be 
taken .Women for Women … without any fear!  

But the time  there will  be also for magical 
moments, where the commitment, willpower, 
effort, will give way to elegance, lightness, 
sweetness and all those feelings that only a 
woman knows how to bring in herself ! 

Miette Dechelle an d Susana Binder               
Taskforce Advocacy and Lobbying 

Sabine Schmelzer 
Past BPW Europe Coordinator 

 
 

Michèle Oehrli  Project Director 
BPW European Conference Zurich 16 

 

Marie Claude Machon                    
 BPW Représentative  UNESCO  

 

The venue of the Gala Dinner : a Surprise! 

The venue of the Gala Dinner : a Surprise! 

http://www.bpw-european-conference.org/
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Reception and Dinner  
Masterfully organized by the  
members of  BPW  Belgium 
and the President  Miepie 
Questier 

Karin Raguin, Miepie Questier  and  
Sabine de Bethune the Former President 
of the Belgian Senate. 
 
Presidents dinner : 
BelgaQueen Restaurant 

 
 

 
 
 
 
 

 
 
 

 
 

 
 
The  beautiful location :  
De Ultieme Hallucinatie 

 
The young representative of BPW 

Belgium : Lotte Delbaere 

 

 
 

 

 

The unforgettable moments ! 

http://www.google.it/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http://it.omnidreams.net/articles/43058-belga-queen-bruxelles&ei=kjRjVe6_H6HOygP074CIBA&bvm=bv.93990622,d.bGQ&psig=AFQjCNFjVNIhWFAkpQnYhdTX1PEx5tTZ8g&ust=1432651221955703
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       The magic EC C  (2014-2017) 

The Leadership Summit was attended by 75 
participants from all over Europe, but also  the 
Presidents meeting was a success with the 
participation of 31 people including 20 
Presidents. 
The leadership summit is the place where every 
President can speak  about the activities  or  the 
biggest success event  of her  Federation or Club, 
where it is possible to meet, to  exchange 
experiences, to grow in knowledge of 
associative life.  
It is the place where the members of ECC see 
their efforts rewarded in coordinating this big 
beautiful reality of the BPW Europe Region. 
The biggest award ?Your words of appreciation: 
“Thank you so much dear Karin,  for a very 
interesting meeting and for faultless 
organization” …  
 “I would like to congratulate you for the big 
success of the European Leadership 
Summit/Presidents meeting”…  
“Thanks to you and all ECC team for the good 

work and organisation both of the summit and 
the following meeting / GA...”   
“It was a great pleasure to attend these re-
energizing meetings in Brussels and to see you 
all again. Thanks for sharing your activities and 
 the creativity of the federations “ … 

 “The Summit, as well as the presidents meeting 

were very interesting and very important for the 
 information we received  during these events. I 
wish to all of you a fruitful BPW 2015, and I am 
looking forward to our next meeting! “ … 
 First of all my THANK YOU from the bottom of 
my heart for the excellent organized Meetings in 
Brussels”….  
“I thank you for  wonderful days in Brussels!  So 
very nice to meet you all again and being able to 
meet and connect with you and to get inspired 
and invigorated  for BPW .J  I am looking very 
much forward to the Z16 ! … 
”Thank you very much for the interesting 
Leadership Summit and the lovely Presidents 
Meeting! I enjoyed every day in Brussels and the 
dinners in wonderful restaurants!”…  
 Thank you for the three days in Brussels, full of 
positive BPW spirit, emotions and  great 
experiences. To be together again gives all of us 
big power and more strength for BPW”. .. 
“It was my first summit and presidents meeting 
and it gave me such a boost. I’m proud to be a 
BPW woman!   See you again in Zurich !.... 

THANKS   again to all of you!           
Your tireless Secretary :Pinella  

 
 Workshop :  
“Re-energize your 
BPW clubs!”   Gabriella 

Canonica, Past Vice 
International President,  
reminds  all of us that a  
good leader must 
recognize the types of 

members in  her club and has to find the right 
way  to transmit  energy and enthusiasm, desire 
to work   for her club and the whole Federation.  
Every good leader must engage in this research 
if she wants to retain members of her  club and 
assure the entry of new members . 
So always : be inspired, be powerful, be BPW ! 
The motto of the European Conference 2016 in 
Zurich seems to enclose the secret of this 
ability to re- energize ourselves and   our 
members !                

The biggest success event  
The winner is .... BPW Malta :  last year the 
Club  La Valletta  embarked on a on a Careers’ 
Day, targeting “Tomorrow’s Maltese Women”.   
Last year the Club had two fairly small activities 
with 90 girls in each one with a local girls’ 
school, and the other with the Malta Girl 
Guides.  This year the Club organized a similar 
day  with four different schools (approx. 300 
girls) on the same day   as the International 
Women’s Day, under the Patronage of H. E. the 
President of Malta, Dr. Marie Louise Coleiro 
Preca who very kindly offered the use of one of 
Malta’s most beautiful Castles, to host this 
event in.    

The Minister of Education is also helping the 
Club  in more practical ways. The Club is  
planning on having approx. 70 of Malta’s 
leading Ladies as mentors to these girls.  There  
are Ambassadors, Magistrates, CEOs, 
Managing Directors, Professors, and the list 
goes on. 

Workshop: “Equal Pay 
Day workshop: How 
to get the Million” 
Henrike von Platen, 
President of BPW 
Germany,   spoke  about 
the birth in Europe of the 
EPD challenge ,since 
2008 , its history, its 
development over the 
years.  She highlighted 
that the great movement of opinion, realized 
by BPW Europe on this issue, has raised 
awareness and mobilization of governments, 
companies and people. It is essential to force  
governments and companies to change their 
gender policy, and make  the unknown but 
illegal pay gap a topic in the media and in the 
companies; in this way  the pay gap becomes a 
subject  of public discussion.  The central goal 
is: the Equal Pay Day should move, to the 
beginning of the year, equal opportunities and 
equal pay for men and women.  

Workshop: “Advocating with social 
networks”  

Alixe Lofficial, , Founder of “Made In 
Marketing”, accompanied us into the secrets of 
social media:  an excellent  tool for sharing 
contents  & messaging, to have information . 
They are useful : to showcase the life of BPW, 
events, to inform the existing  Members , to 
raise curiosity in others. 
It is important to give regular information that 
show we are active and we are part of the 
world. 
Our Young know this target  very well: if you 
are not there, on  the Social Media , you do not 
exist. They are useful : to talk about the life of 
BPW ,  to gain awareness for the general public, 
to recruit Young members, to include MEN and 
show them what we are about, to help and 
inspire women all over the world!   

          Two   links  to read all the reports ……. and to see  beautiful pictures ! 

              http://bpw-europe.org/latest-news/leadership-summit-2015-downloads 

                  http://bpw-europe.org/latest-news/photo-galleries 

 

    The Presidents’ Meeting  

http://bpw-europe.org/latest-news/leadership-summit-2015-downloads
http://bpw-europe.org/latest-news/photo-galleries

